
 
 

 

 
SUMMARY OF DECREE 

 
University        : Bali Tourism Polytechnic (Politeknik Pariwisata Bali) 
Country            : Indonesia 
Web Address  : www.ppb.ac.id 
 
Decree Details: Kebijakan dalam Mewujudkan Kesetaraan (Equality) 
di Lingkungan Politeknik Pariwisata Bali (Ref. Number: 
SK/4107/PR.00/PTP.2/2023) 
 
 
Description: 
This decree governs policies for achieving Equality within the Bali Tourism Polytechnic 
environment. The key points addressed in this decree include: 
 

1. Bali Tourism Polytechnic is committed to achieving the Sustainable 
Development Goals (SDGs), one of which is equality. 
 

2. The principle of equality is established as a guiding reference in the formulation 
of strategic policies at Bali Tourism Polytechnic. 

 
3. In the execution of duties and functions as well as the establishment of policies, 

Bali Tourism Polytechnic is committed to realizing equality (without 
discrimination based on religion, gender, age, nationality, ethnicity, race) with 
the following principles: 

a. Upholding equality and non-discrimination in: 
1) The selection and admission of new students. 
2) The implementation of learning activities, including academic 

advising and final assignments. 
3) Academic and general services. 
4) The recruitment and development of employees. 
5) The provision of compensation based on job level, performance 

achievements, and other criteria. 
6) The appointment of leadership, structural, functional, executive, and 

other positions. 
7) The determination of workload, performance evaluation, and 

compensation. 
 

b. Supporting the implementation of gender roles equally by: 
1) Providing maternity leave in accordance with applicable regulations. 
2) Granting paternity leave for civil servants whose wives give birth in 

accordance with applicable regulations. 
3) Facilitating childcare by striving to provide childcare services 

through independent schemes or partnerships. 
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c. Firmly opposing forced labour, modern slavery, human trafficking, and 
child labour in the implementation of human resource management. 
 

d. Employees and students may file complaints or reports to the relevant 
head of the department if they suspect violations of these equality 
principles. 

 
e. Taking serious action on complaints related to discrimination and 

ensuring the security and safety of victims from further discrimination, 
violence, and/or injustice. 

 
 

 








